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Week of Aucust 9, 1993 


EMPLOYMENT COST INDEX —- JUNE 1993 


WASHINGTON -- The Employment Cost Index (ECI) increased 0.7 


percent before seasonal adjustment in the 3 months ended in June 
1993, the U.S. Department of Labor's Bureau of Labor Statistics 
has reported. The June 1993 ECI level of 118.3 (June 1989=100) 
was 3.6 percent higher than the index in June 1992. The ECI 
measures changes in compensation costs, including wages, 
salaries, and employer costs for employee benefits. 


Quarterly changes, seasonally adjusted 


On a seasonally adjusted basis, the ECI rose 0.9 percent in 
the March-June 1993 quarter, about the same as the rise in the 
December 1992-March 1993 quarter. The quarterly increase in wages 
and salaries was 0.6 percent, also about the same as in the 
previous quarter. Benefit costs rose 1.4 percent for the second 
consecutive quarter. (See table A.) 


Table A. Percent changes in ECI for civilian workers 


Seasonally adjusted Unadjusted 


Compensation 12-months 


component 

Compensation costs 10 O07 O09 09 
Wages and salaries 08 06 O5 08 
Benefit costs Le | ae Se 


Over-the-year changes, unadjusted 


Compensation costs (not seasonally adjusted) increased 3.6 
percent for the year ended in June 1993, about the same as the 
gain for the year ended in March 1993. The changes were the same 
for private industry workers, but differed slightly for state and 
local government workers (3.4 percent, down from 3.6 percent). 


The slowdown in compensation cost increases for State and 
local government workers was found for both wages and salaries 
(2.8 percent, down from 3.0 percent in the year ended March 1993) 
and benefit costs (4.4 percent, down from 4.8 percent). Benefit 
cost rises were dampened because several jurisdictions 
decreased payments into employee retirement funds during December 
1992-June 1993. 
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Benefit cost increases in private industry, in contrast, 
moved up (5.8 percent in June 1992-93, up from 5.6 percent in 
March 1992-93). The higher rate of increase reflected growth in 
nonproduction bonuses, workers' compensation and State 
unemployment insurance costs, and retirement plans, along with 
continued higher-than-average gains in employer costs for health 
insurance. 


For the year ended June 1993, compensation gains in private 
industry were higher in goods-producing industries (4.2 percent) 
than in service-producing industries (3.3 percent). In 
goods-producing industries, compensation gains ranged from 3.7 
percent in nondurable goods manufacturing to 4.5 percent in 
durable goods manufacturing. In service-producing industries, 
the increases varied from 1.2 percent in insurance to 5.5 
percent in banking, savings and loan, and other credit agencies. 


June 1992-93 compensation cost increases in private industry 
were higher for blue-collar workers (3.8 percent) than for 
white-collar workers (3.6 percent) and service workers (3.3 
percent). Compensation gains for blue-collar occupational groups 
ranged from 3.4 percent for transportation and material moving 
occupations to 4.0 percent for precision production, craft, and 
repair occupations. Increases for white-collar occupations 
varied from 1.4 percent for sales occupations to 4.2 percent for 
professional specialty and technical occupations and for 
administrative support, including clerical occupations. 


Compensation cost increases over the year ended June 1993 
were higher for union (4.5 percent) than for nonunion workers 
(3.4 percent). The pattern of higher union gains held for both 
the goods-producing and service-producing industries. 


# # # 
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U.S. IMPORT AND EXPORT PRICE INDEXES - JUNE 1993 


WASHINGTON -- The Import Price Index declined 0.4 percent in June, the first 
decrease in this index since January, the Bureau of Labor Statistics of the U.S. 
Department of Labor reported. The June decrease was primarily attributed to a 
sharp downturn in prices of petroleum imports. The Export Price Index declined 
0.3 percent after rising 0.3 percent in each of the 2 previous months. 


Import Goods 


The downturn in import prices was led by a 3.6 percent decline in the petroleum component. 
Petroleum prices had been increasing for the previous 4 months, but remained down 7.6 percent for the 
year ended in June. 


Prices of nonpetroleum imports were unchanged on average for June, after posting moderate 
increases for the previous 3 months. The index for nonpetroleum industrial supplies and materials 
decreased for the second consecutive month, down 0.7 percent, due to a continued fall in the index for 
selected building materials (primarily lumber). Despite the June and May decreases, prices of selected 
building materials were still up 5.2 percent from their June 1992 levels. Prices of import consumer goods 
edged down 0.1 percent, following three consecutive increases. 


Offsetting the declines in nonpetroleum industrial supplies and materials and in consumer goods 
were increases in the indexes for foods, feeds, and beverages and for capital goods. The foods, feeds, and 
beverages index rose 1.0 percent, the third consecutive increase, leaving prices up 1.1 percent for the year 
ended in June. Capital goods prices also continued to rise, edging up 0.2 percent, following a 0.7 percent 
rise in May. The index for automotive vehicles was unchanged during the month of June, after rising 0.8 
percent and 0.7 percent in April and May, respectively. 


For the year ended in June, import prices increased a modest 0.3 percent, following a 1.5 percent 
rise for the previous 12-month period. 


Export Goods 


Decreased prices of agricultural commodities fueled the June reversal of export prices. The 2.9 
percent decline in the index for agricultural exports followed a 1.0 percent increase in May and was the 
first substantial decrease in this component since October. For the year ended in June, prices of 
agricultural exports were down 3.6 percent. 
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A & P TO PAY $490,000 CHILD LABOR PENALTY 


WASHINGTON -- The Great Atlantic and Pacific Tea Company, 
Inc. (A & P) has agreed to pay $490,000 in civil penalties for 
more than 900 violations of federal child labor law, Secretary of 
Labor Robert B. Reich announced. 


The settlement, based on Labor Department investigations of 
stores in six states, is one of the largest in recent years. In 
addition to the civil penalties, the company has agreed, in an 
injunction filed in U.S. District Court, to fully comply with the 
child labor provisions of the Fair Labor Standards Act (FLSA) at 
all of its stores trading nationwide as A & P. 


"Jobs can be invaluable training for our young people, but 
they should never have to work in settings or at tasks that 
threaten their health or safety," said Reich. "This agreement 
will eliminate some potentially dangerous situations and help 
ensure that A & P's young employees' jobs are learning -- and not 
life threatening -- experiences." 


According to the department's Wage and Hour Division, since 
1987 A & P employed more than 800 minors in violation of the 
child labor law. A & P allowed minors under the age of 18 to 
ope?.ate, load, unload or clean hazardous equipment, primarily 
scrap-paper balers, but also meat-cutters and power-dough mixers. 
A & P employed 14- and 15-year-olds during prohibited times and 
in excess of permissible hours and employed 12- and 13-year-olds. 


Among the violations, 375 minors age 17 and under loaded, 
unloaded and operated scrap-paper balers, dangerous machines used 
to crush cardboard boxes into tight masses. Many of these minors 
performed one or more of the baling functions repeatedly. 


The department found violations at 106 A & P stores: 59 in 
New York state; 43 in New Jersey; and others in Vermont, Georgia 
and South Carolina. In addition, violations were found at three 
subsidiaries of A & P: 17 Waldbaum's stores in Westchester and 
Rockland counties, N.Y.; two Future Store locations in Atlanta 
and Duluth, Ga.; and a Family Mart in Montgomery, Ala. 


Newly-appointed Wage and Hour Administrator Maria Echaveste 
said, "We are pleased we have been able to resolve this major 
child labor case in a way that A & P will be taking positive 
measures to ensure that child labor laws are fully complied with 
in all its stores. We hope that A & P will be setting a model 
for other retailers soon which encourages safe and beneficial 
employment opportunities for young workers who need jobs." 


-nore=- 
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Under the child labor provisions of the FLSA, 14- and 15- 
year-olds may work outside of school hours under restricted 
conditions: no more than three hours on a school day with a 
limit of 18 hours in a school week; eight hours on a non-school 
day with a limit of 40 hours in a non-school week; and not before 
7 a.m. or past 7 p.m. during the school year. From June 1 
through Labor Day, the evening limit is 9 p.m. Hours worked for 
16- and 17-year-olds are not restricted. 


Youths under 14 may work only if their jobs are exempt from 
child labor standards or not covered by the FLSA. Exempt work 
includes delivering newspapers to consumers; performing in 
theatrical, motion picture or broadcast productions; and working 
in a business owned by parents of the minor, except in 
manufacturing or hazardous occupations. 


Part of the Labor Department's Employment Standards 
Administration, the Wage and Hour Division enforces, among other 
laws, the FLSA, which provides federal standards for minimum 
wage, overtime pay, recordkeeping and child labor. 


# # # 
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DISLOCATED WORKERS IN ILLINOIS 
TO RECEIVE $560,000 IN ASSISTANCE 


WASHINGTON -- The U.S. Department of Labor is providing 
$560,628 in job training and other assistance to Illinois workers 
laid off due to a plant closure. 


The grant to the Illinois Department of Commerce and Community 
Affairs will help more than 225 workers who lost their jobs when 
the 81-year-old R.R. Donnelley Lakeside Press closed after its 
contract to produce the Sears catalogue was cancelled. 


The grant, authorized under Title III of the Job Training 
Partnership Act, will provide participants the following services: 
recruitment and outreach, assessment and individual readjustment 
planning, testing and counseling, remedial education, occupational 
skill classroom training and job search assistance and job 
placement. Financial support for transportation and child care to 


enable enrollees to participate in retraining will also be 
available. 


The dislocated worker program is a comprehensive retraining 
approach to assist workers who have been, or are about to be, laid 
off for reasons such as technological change, foreign competition 
or government actions. Generally such workers are eligible if they 
are unlikely to return to their previous industry or occupation. 


# # # 








